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Dynamic capabilities, entrepreneurship and innovation: exploring different
levels of analysis
Dear readers,
We are pleased to introduce this special section on dynamic capabilities. The dynamic
capabilities perspective aims to understand how resources, competences, routines and
knowledge shape the innovation process and the competitive advantage in dynamic
environments (Felin, Foss, Heimeriks, & Madsen, 2012; Vogus & Rerup, 2017; Teece, 2012,
2018; Zollo & Winter, 2002). The research on dynamic capabilities has grown in recent
years, and it is considered a relevant perspective for analyzing the strategic renewal and the
sustainable growth of organizations (Teece, Pisano, & Shuen, 1997; Teece, 2018; Makadok,
2001; Helfat & Peteraf, 2003; Wilden, Devinney, & Dowling, 2016).
The evolutionary perspective has been orienting many studies on dynamic capabilities,
primarily relying on the macro analysis (Regnér, 2008). To respond to this perspective’s
criticism, regarding the indeterminacy and tautology of dynamic capabilities (Arend &
Bromiley, 2009; Barreto, 2010; Meirelles & Camargo, 2014), many scholars have been
focusing on the analysis of microfoundations (Felin & Foss, 2005; Felin, Foss, & Ployhart,
2015; Foss, 2016). Therefore, there is a research gap about how micro-actions shape
macro-outcomes.
Although the dynamic capabilities literature has focused on CEOs or the top
management teams (Adner & Helfat, 2003; Teece, 2014; Helfat & Peteraf, 2015). However,
there are not enough studies on how different organizational actors (managers, suppliers,
customers, among other actors) support the development of dynamic capabilities (MacLean,
MacIntosh, & Seidl, 2015).
Exploring the theoretical and methodological gaps regarding the nature and
microfoundations of dynamic capabilities, especially the recursiveness between the micro
and macro dimensions of the strategy, can bring new insights into how organizations deal
with change processes (Parmigiani & Howard-Grenville, 2011; Salvato & Rerup, 2011;
Jarzabkowski, Lê, & Spee, 2016). Thus, this special call fostered submissions of papers that
explore different levels of analysis to contribute to the understanding of the dynamic nature
of these capabilities in organizations situated in rapidly changing business environments,
where innovation has a pivotal role.
We invited theoretical and empirical papers that explore different levels of analysis
through quantitative and qualitative methodologies. Many papers were submitted both
from Brazil and abroad to compose this special section, yet only a couple of them composes
this special section. This section includes the following articles:
The paper titled “Identification of Dynamic Capabilities in Open Innovation” by Edson
Aro and Gilberto Perez aims to understand how capabilities in the practice of open
innovation are related to dynamic capabilities. Using the qualitative methodology and
grounded theory, the authors analyzed the practice of open innovation by 3M Brazil and
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Natura. As recently highlighted by Teece (2020), the integration between these perspectives
can help understand how internal and external resources are combined to achieve
sustainable competitive advantage. As a result, the authors identified nine open innovation
capabilities related to sensing, seizing and transforming capabilities.
The paper titled “Capabilities and Skills to Orchestrate Innovation Networks” by
Taisson Toigo, Douglas Wegner, Silvio B. da Silva e Felipe Zarpelon aims to address the
important role of inter-organizational relations by presenting a theoretical analysis of a hub
organization’s capabilities and skill in an innovation network. The authors analyzed 69
articles from a search on Scopus, Web of Science and Google Scholar platforms. Through a
theoretical discussion, the authors presented a model for orchestrating innovation networks
to advance the understanding of the microfoundations dimensions of dynamic capabilities.
Finally, we aimed to demonstrate the relevance of considering the microfoundations of
dynamic capabilities to understand how organizations change over time to achieve a
sustainable competitive advantage. This special section presents papers that contribute to
understanding the different levels of analysis around the innovation process. We expect
these papers to inspire future studies exploring dynamic capabilities as patterns of action
produced by different organizational actors. Good reading! The editors.
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